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RED AND WHITE ESSAY 
A J U N I O R 

D u r i n g one of t h e phi losophy 
c lasses he re on campus , t h e 
professor b e g a n t he lec ture wi th 
t he observa t ion t h a t t h e r e is 
a m o n g t he s t u d e n t s he re an 
a i r of indifference t o w a r d uni ­
ve r s i t y life- Af t e r h a v i n g h e a r d 
th i s for t h e p a s t y e a r or so, i t 
w a s sugges t ed t h a t ins tead of 
j u s t cont inual ly say ing t h a t t h e 
s i tua t ion ex is t s , w h y doesn ' t 
t h e facu l ty t r y to de te rmine 
t he cause . T h e r e is an old 
say ing , " H e who is no t affl icted 
w i th t h e disease h a s a b e t t e r 
oppo r tun i t y to find out t he 
cause of t he a i lmen t t h a n he 
who is affl icted. " W i t h th i s 
i n mind, t h e professor imme­
dia te ly said t h a t t h e facul ty 
had discussed it and t h a t t h e r e 
w a s n o t h i n g t h e y would do 
abou t i t , t h a t i t w a s t h e fau l t 
of t h e s tuden t s . Then he asked 
w h a t he t h o u g h t h ad caused 
t he g r e a t change of spi r i t t h a a t 
had occured du r ing t he r enewa l 
He seemed surpr i sed t h a t t h e 
a n s w e r w a s n ' t obvious t h a t i t 
w a s due to the method and 
leadersh ip of F a t h e r Boyce 
He w a s then asked, well why 
can ' t t h e facu l ty provide t h e 
leadersh ip if i t s so necessa ry 
to m a i n t a i n i n t e r e s t and spir i t 
he re a t St. D u n s t a n ' s . His an ­
swer w a s , "Wel l if t he facu l ty 
don ' t have th i s special abi l i ty 
then how can they he lp i t ; i t s 
not the i r f au l t . " 

In o ther words , he w a s say 
i n g : 

1. The a p a t h y which exis ts 
on c a m p u s is ent i re ly t he s tu­
den t s ' fau l t . 

2- The cause of in t e re s t and 
leadersh ip d u r i n g t h e renewal 
w a s due to the leadersh ip of 
F a t h e r Boyce. I f th i s is so. 
then t he lack of in t e r e s t and 
leadersh ip on c a m p u s m u s t be 
due to t he lack of leadersh ip on 
t h e p a r t of t he facul ty . 

There fo re t h e only conclus­
ion t h a t we can d r a w f r o m 
these two premises is t h a t T H E 
S T U D E N T S A R E TO B L A M E 
B E C A U S E T H E F A C U L T Y 
A R E N ' T P R O V I D I N G T H E 
R I G H T K I N D O F L E A D E R ­
S H I P ? ? ? 

B u t is th i s poss ib le? I t cer 
t a in ly is, b u t we can ' t see w h y 
we, t h e s tuden t s should be 
blamed for it . The re i s 
g r e a t need for more discussion 
on t he prob lem and by discus 
sion, we m e a n th i s t ime , N O T 
W I T H T H E E X C L U S I O N O F 
T H E F A C U L T Y A S A P O S 
S I B L E C A U S E . To quote Mr 

J u n g e r m a n , one member of 
the facul ty , "The facul ty ge t 
t o g e t h e r in the i r l i t t le room 
and bitch about t he s tuden t s 
and t he s t u d e n t s ge t t o g e t h e r 
in t he i r l i t t le rooms and bitch 
about t he facul ty and never 

to know Him." , m e a n i n g t h a t 
Chr i s t h a s been p resen ted to 
us in t e r m s which were used to 
communica te t r u t h in the mid­
dle ages . 

We th ink t he same could be 
the twa in shall mee t . " In dis- .appKed to t he communicat ion 
cuss ing w h a t is w r o n g wi th t he °.f t r u t h he re on campus . 
campus , w h a t do we m e a n by 
w r o n g ? W e both m a y have a 
different idea of t h e m e a n i n g 
of th i s word ." This is t r u e and 
he m u s t be ins inua t ing here 
t h a t possibly, t h e facul ty and 
s tuden t s a r en ' t communica t ing . 
Bu t isn ' t it t r u e also t h a t t h e 
facul ty have a g r e a t e r obl iga­
tion in u n d e r s t a n d i n g t he s tu­
dents t han t he s tuden t s do in 
u n d e r s t a n d i n g t he f acu l ty? 

W e know t h a t t h e facul ty 
g rew up in ano the r genera t ion 
and a t ano the r t ime t h a n we 
bu t th i s doesn ' t m e a n t h a t t hey 
should l imit t he i r own exper i ­
ences in g rowing up as the i r 
only knowledge of youth . The 
fact is, they were s tuden t s in 
ano the r genera t ion . F a t h e r 
Boyce proved t h a t t he r e w a s 
leadersh ip abi l i ty on t h i s 
capmsu- How did he b r i n g t he 
t r u t h o u t ? No t by app ly ing 
the closed r e t r e a t s of a p a s t 
era , nor by app ly ing t he met ­
hods of t each ing and commun­
ica t ing wi th s tuden t s t h a t 
were applied to h im when he 
was a s tudent . He m u s t have 
real ized t h a t he is now living 
in a dif ferent period, bu t more 
t h a n th i s , he real ized t h a t dif­
fe ren t me thods of communicat ­
ion necessar i ly have to be ap -
nlied in order to convey t r u t h . 
In one of his conferences he 
said, " T r u t h never changes b u t 
its because people change t h a t 
the t r u t h m u s t cont inual ly keep 
the me thods of t each ing them 
chang ing a lso ." As long a s 
our facu l ty keep i n t e r p r e t i n g 
th i s genera t ion in t e r m s of the 
values t h a t existed a t t he t ime 
when they we re s tuden ts , then 
we don ' t t h ink t he r e will be 
any communica t ion of t r u t h 
be tween us . 

In t he words of F a t h e r 
Roche, "Man m u s t eva lua te t he 
t r u t h of o thers before he can 
ar r ive a t and become effective 
in rev i ta l iz ing t he t r u t h for 
himself." If th i s is so then 
we m u s t necessar i ly look upon 
the facul ty for leadersh ip ex­
ample ; we m u s t identify our­
selves wi th t h e m in order to be 
able to derive t he t r u t h s , which 
we a re told, t hev have . To 
Quote F a t h e r Boyce aga in . 
"This genera t ion h a s n ' t r e ­
jected Chr is t , i t s j u s t t h a t so 
fa r t hey haven ' t had a chance 

the facul ty keep saying , "well 
when I w a s a s tudent , every­
one got up a t 6:00 a m . a n d 
wen t to church and the re was 
no beer and t i g h t s lacks and 
hip-swinging gi r l s a round"— 
how do they expect us ot reac t 
but to be confused to the point 
of indifference. The fact is. 
these t h ings a r e a rea l i ty : 
they do exis t as an aspect of 
our t imes and no a m o u n t of 
compar ison will p a s t gene ra ­
t ions will show why these 
t h ings didn ' t exis t in the i r gen­
era t ion or why they a re scan-
dolous to them and why they 
don' t seem scandalous to us . 

W e a re cont inual ly being 
told t h a t we a re l iving today 
and t h a t r ea l i ty is no t in the 
fu ture b u t r i g h t now. Well , 
rea l i ty is not in the p a s t eith­
er. You m a y be wonder ing 
then why the facul ty is com­
mun ica t ing t h r o u g h t he med­
ian of a p a s t g e n e r a t i o n ? May­
be i ts because t h a t ' s t he sys­
t em which they a re mos t fam­
il iar wi th , h a v i n g been b r o u g h t 
up in t h a t w a y themselves . Bu t 
does th i s m e a n t h a t they have 
to impose t h a t sys tem on a 
different genera t ion ? Does 
th i s mean t h a t t hey have no 
obligat ion to learn the sys tem 
which will bes t convey t h e 
t r u t h of u s ? Maybe they ex­
pect us to see the world t h rough 
the i r syes. If th i s is so, then 
let it be known t h a t we can ' t 
nossibly unde r s t and t h rough 
the i r sys tem unt i l the t r u t h is 
avai lable in t e r m s which we 
unders t and . This door w a s un­
locked for t h e m by F a t h e r 
Boyce, bu t t he door still r e ­
mains to be opened, and only 
wi th t he help of the facul ty 
will we be able to open it. 

Yes. F a t h e r Kelly, we know 
t h a t th i s is a wonderful world 
of ran id chances in which we 
are l iving. W e know t h a t we 
leave un ivers i ty we, a s Catho­
lic men and women will be ex­
pected to t a k e up the torch 
and become leaders in society. 
Bu t we also know t h a t th i s is 
where we have to learn to be­
come leaders and i ts imposible 
to do t h a t on our own- You, 
the facul ty a r e the ones who 
supposedly know the t r u t h ; we 
have ye t to learn it, and un­
less we know the t r u t h we 

tion. Leadersh ip is no t a m a t ­
t e r of saying , "Wel l , I 'm going 
out to ge t some prac t i ce in 
leadership today , I 'm going to 
go t h r o u g h t he act ions of a 
leader ." In the words of 
F a t h e r Boyce, "A boy is not 
a m a n unt i l a man is needed." 
We believe t h a t t he same h a s 
to be said of l eade r sh ip : we 
have to see the need and be­
lieve in it. Bu t we know too 
t h a t the t r u t h is a necessary 
ingredient and t h a t only t r u t h 
will give us t he self-confidence 
t h a t we need to c a r r y us 
th rough life. This t r u t h w a s 
communicated to us dur ing t he 
renewal because one m a n be­
lieved t h a t it w a s his obl iga­
tion to change h is methods of 
communicat ion wi th t he chang­
ing society. 

So to the facul ty - As F a t h ­
er Roche once said, "When 
people a r e cont inual ly h a r p ­
ing about one subject, society 
will tell t hem to p u t up or 
shut up or else quit y a p p i n ! " 
You a r e going to have some 
spa re t ime now t h a t you won ' t 
have to cont inue dr i l l ing into 
us such self evident t r u t h s a s : 

1. There is a p a t h y on campus 
2. You have a responsibi l i ty 
3. You m u s t ac t 
4. You m u s t t a k e up the torch 

Well anyway , ins tead of 
w a s t i n g your t ime t r y i n g to 
tell us these th ings , why not 
t r y g e t t i n g up of your fa t 
M-A.'s and Ph.D. 's and t r y to 
convey some of t h a t t r u t h 
which you possess in such a 
w a y t h a t we'l l u n d e r s t a n d it. 
One m a n h a s a l ready done it 
so it isn ' t impossible. W e need 
your help . Th rough you we 
can learn t he t r u t h and with 
th i s t r u t h we can under s t and 
ourselves and our world . Then 
we'll m a k e t h a t s incere effort 
to unde r s t and you and your 
p a s t genera t ion . 

If you th ink we a r e being 
disrespectful , keep in mind t he 
words of one of your fellow 
facul ty members , F a t h e r Roche 
"If compla in ts aga in s t a n y 
member of the facul ty a r e p ru ­
dent ly presen ted and a r e poorly 
received by any one m e m b e r 
of t he facul ty , t hen we should 
take action to have h im 
bounced; he doesn ' t be long in 
an academic communi ty . The 
facul ty and t he s tuden t s a r e 
two bodies wi th t he same back­
ground work ing toward a com­
mon goal . " 

We believe t h a t common goal 
to be, ' t ru th ' , bu t we disagree 
wi th t he b i t about t h e back-

FINANCIAL STATEMENT 
ST. D U N S T A N ' S U N I V E R S I T Y S T U D E N T S ' UNION INC. 

F I N A N C I A L S T A T E M E N T , 1965-1966 

R E V E N U E : 
Balance a s of Sept 1, 196 
T r a n s f e r of old accounts 
I n t e r e s t 
T r a n s f e r of old accounts 
F E E S : 

1349.07 
1053.99 

15.00 
2.45 

Sept . 
Nov. 
J a n . 
Mar 

S O C I T I E S 
D r a m a 
Social 

30 
4 

20 
3 

2500.00 
2500.00 
1500.00 
2200.00 

can ' t lead in the r i g h t direc-1 ground. 

Are you a candidate for 
assistance under the 

CANADA STUDENT 
LOANS ACT ? 

PERFECTION ICE CREAM 
IS AVAILABLE AT THE COFFEE SHOP 

\^)ur Kjlpology 

TO THE 

LEPAGE SHOE CO., LTD 

FROM THE RED AND WHITE 

Under this Act, each qualifying student may present a 
Certificate of Eligibility to the bank branch of his (or 
her) choice. Royal Bank, with over 1000 branches across 
Canada, offers you convenient service combined with 
practical counsel. Visit your nearest branch. 

LE PAGE SHOE CO., LTD. 
"The Home of Good Shoes Since 1920" 

Atl. No . 6427 — 2 cols, x 78 lines F T L O 

Charlottetown Prince Edward Island 

WE FEATURE SPECIAL DISCOUNTS 

FOR STUDENTS 

10700.00 
T O T A L 

10700.00 
13120.51 

15-27 
95.93 

142.92 

238.85 238.85 
Red and Whi t e 74.62 

49.64 
10.00 
62.15 

w.u.s. 

Women ' s Debatinfi 
Men 's D e b a t i n g 

Carn iva l 
MISC. 

440.00 repa id Coffee Shop 
140.00 '65 Hockey P r o g r a m 

6.00 Telephone 
5.00 Mouey order 

15-00 S tore t a x i s 
606.00 

B 
up to 

T( 
.EVEN 
M a r c h 

24-84 
221.25 

220.00 
70.00 

793.44 

1083.54.... 

13000 
78.00 

208.00 

loan 

) T A L 
U E 
9, 1966 

221.25 

1033.54 
38.79 

208.00 
2559.57 

606.00 

18091 .78 

E X P E N S E S 

S E P T . 1 TO M A R C H 9, 1966 

A.A.A-
D r a m a 
Social 
W.U.S ! 
Red and W h i t e 
c.u-s 
D e b a t i n g (men) 
Yearbook 
Photo-c lub 
Band-Glee club 
D e b a t i n g (women) 
F r e s h m e n Week 
Na t iona l S t u d e n t Day Oct. 27, 1965 
Carn iva l 
Sa la r i e s 

50.00 W. A r s e n a u l t 
450.00 J- Davis 
140.00 R. B r i t t o n 

640.00 
P a s t Bills 196- - 1965 (Sep t . 1) 

40.00 Yearbook 
3.00 Yearbook 

2125.37 Yearbook 

245.31 
578.64 
227.52 

1425.00 
2229.36 

544.89 
760.40 

68.24 
124.99 
253.00 

89.25 
181.35 

85.68 
1502.32 

640.00 

21.68-37 2168.37 
300.00 C U S fees 
281.00 C U S Congres s 

581.00 581.00 
Red & W h i t e 460.00 

Miscel laneous 896.06 
4106.24 

E X E C U T I V E Office 
133.50 Telephone 

13.25 P o s t a g e 
102.55 S t a t i o n e r y 
533.53 E q u i p m e n t 

3.52 T e l e g r a m s 
27.25 T y p i n g 
32.00 Tax i s 

4106.24 
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M I S C E L L A N E O U S 
17.75 t a x i s 

404.00 to Dow's for Hockey 
200.00 T r a n s f e r to Bus . Acc ' t 

50.00 Son 's of E r i n to Ha l i f ax 
130.00 CUSO conference 

10.00 Legion W r e a t h 
5.00 I . D. Dis t r ibu t ion 

4 5 0 0 concer te Bal le t t i cke t s 
50.00 Br idge t e a m 

150.00 Model P a r l i a m e n t 
2.45 P.C. Club (owed) 

1064.20 1064.20 
Tota l Expenses 15032.39 

4 S H R D L S H R D L U S H R D L U SHRDLU CMFWY M 
R E V E N U E 18091.78 
E X P E N S E S 15032.39 
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CARD SHOP 
COLES NOTES, CLASSIC BOOKS AND STATIONARY 

103 GRAFTON ST. CHARLOTTETOWN 


